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nHS staff are 
angry. We face 
continuous 

mistreatment 
and devaluation 
of the essential 
work we do. The 
Tory government 
has shown that it 
has no intention 
of addressing the 
staffing crisis, and 
does not prioritise 
patient safety. 

NHS staff are demoralised af-
ter years of underfunding, poor 
working conditions and strug-
gling to make ends meet. On Sat-
urday 3 July there will be over 50 
demonstrations marking the 73rd 
anniversary of the creation of the 
NHS, bringing focus to three ma-
jor issues - pay, privatisation and 
safety. 

We are fighting to make sure 
that staff are not worked to ex-
haustion, and that our patients 
receive the best possible care, in 
the safest possible environment. 

For many NHS workers, the 
pandemic has highlighted pre-
existing issues we face, and peo-
ple are realising that enough is 
enough.

We need to show we are not 
going away and are ready to fight 
alongside NHS staff when the 
government announces its pre-
dictably miserly pay deal. 

NHS workers are becoming 
more organised, building power 
in the unions and fighting for 
what we are owed. We need to 
see bold and decisive union lead-
erships that give confidence to 
members to fight. We need united 
action across the health unions, 
and to build support across the 
whole of the trade union move-
ment. This is vital in the fight to 
save our NHS! 

We can win for the NHS, we 
can give confidence to the rest 
of our class, we can push the 
Tory government into anoth-
er U-turn and open the doors 
for other workers to improve 
their conditions. The fight for 
the NHS is everyone’s fight. 

 ● Read more: ‘What way 
forward after 3 July?’ and ‘Fight 
the health and care bill’ on 
pages 4 and 5

 z Reject the 1% pay insult
 z Trade union action for 15% 
 z Fight the health and care bill

save 
our
Nhs
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The Socialist Party fights for 
socialism - a democratic society 
run for the needs of all and not 

the profits of a few. We also oppose 
every cut, fighting in our day-to-day 
campaigning for every possible 
improvement for working-class people. 
The organised working class has the 
potential power to stop the cuts and 
transform society.

As capitalism dominates the globe, 
the struggle for genuine socialism must 
be international. The Socialist Party is 
part of the Committee for 
a Workers’ International 
(CWI) which organises 
across the world.

Our demands include...

PUBLIC SERVICES 
 ● No to ALL cuts in jobs, public 

services and benefits. Defend our 
pensions. 

 ● No to privatisation and the Private 
Finance Initiative (PFI). Renationalise 
all privatised utilities and services, with 
compensation paid only on the basis of 
proven need.

 ● Fully fund all services and 
run them under accountable, 
democratic committees that include 
representatives of service workers and 
users.

 ● Free, publicly run, good quality 
education, available to all at any age. 
Abolish university tuition fees now 
and introduce a living grant. No to 
academies and ‘free schools’!

 ● A socialist NHS to provide for 
everyone’s health needs - free at the 
point of use and under democratic 
control. Kick out private contractors!

 ● Keep council housing publicly 
owned. For a massive building 
programme of publicly owned housing, 
on an environmentally sustainable 
basis, to provide good quality homes 
with low rents. 

WORK AND INCOME
 ● Trade union struggle for an 

immediate increase in the minimum 
wage to £12 an hour without 
exemptions as a step towards a real 
living wage of at least £15. For an 
annual increase in the minimum wage 
linked to average earnings. Scrap zero-
hour contracts.

 ● All workers, including part-timers, 
temps, casual and migrant workers 
to have trade union rates of pay, 
employment protection, and sickness 
and holiday rights from day one of 
employment. 

 ● An immediate 50% increase in the 
state retirement pension, as a step 
towards a living pension. 

 ● Scrap Universal Credit. For the right 
to decent benefits, education, training, 
or a job, without compulsion. 

 ● Scrap the anti-trade union laws! For 
fighting trade unions, democratically 
controlled by their members.  Full-time 
union officials to be regularly elected 
and receive no more than a worker’s 
wage. Support the National Shop 
Stewards Network. 

 ● A 35-hour week with no loss of pay. 

ENVIRONMENT
 ● Major research and investment into 

replacing fossil fuels with renewable 
energy and into ending the problems 
of early obsolescence and un-recycled 
waste. 

 ● Public ownership of the energy 
generating industries. No to nuclear 
power. No to Trident.

 ● A democratically planned, low-
fare, publicly owned transport system, 
as part of an overall plan against 
environmental pollution.

RIGHTS
 ● Oppose discrimination on the grounds 

of race, gender, disability, sexuality, age, 
and all other forms of prejudice.

 ● Repeal all laws that trample over 
civil liberties. For the right to protest! 
End police harassment.

 ● Defend abortion rights. For a 
woman’s right to choose when and 
whether to have children.

 ● For the right to asylum. No to racist 
immigration laws.

 ● For the right to vote at 16.

MASS WORKERS’ PARTY 
 ● For a mass workers’ party drawing 

together workers, young people and 
activists from workplace, community, 
environmental, anti-racist and anti-
cuts campaigns, to provide a fighting, 
political alternative to the pro-big 
business parties.

SOCIALISM AND INTERNATIONALISM
 ● No to imperialist wars and 

occupations. 
 ● Tax the super-rich! For a socialist 

government to take into public 
ownership the top 150 companies and 
the banking system that dominate the 
British economy, and run them under 
democratic working-class control and 
management. Compensation to be paid 
only on the basis of proven need.

 ● A democratic socialist plan of 
production based on the interests of the 
overwhelming majority of people, and in 
a way that safeguards the environment.

 ● No to the bosses’ neoliberal 
European Union and single market. For 
a socialist Europe and a socialist world!

WHAT WE STAND FOR

Do you agree? Join the fightback!

JOIN THE SOCIALISTS
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● Visit socialistparty.org.uk/join
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to find out more today!
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Stop the Channel 4 sell-off!
James Ivens
SocialiSt Party and Equity mEmbEr

Channel 4 is again under threat of 
privatisation. The government is con-
sidering options as part of broader 
media reform proposals, responding 
to market disruption as well as Tory 
political and ideological anxieties.

The publicly owned, commercially 
funded network employs hundreds 
of staff. It supports thousands of pro-
duction and supply chain jobs. Mov-
ing to a for-profit model would put 
many at risk, especially in mergers 
with private media giants.

It would also further impoverish 
cultural life in Britain. Channel 4’s 
official remit as a public service is to 
be a platform for diversity in drama, 
comedy and film. Without stable, spe-
cialised institutions to nurture alter-
native voices, they will fall out of view.

And this is part of the Tories’ moti-
vation! Channel 4 News can go much 
further in government criticisms 
than the official mouthpiece, BBC 
News (which itself has attracted Tory 
attacks). 

The capitalist state does own both, 
and the government appoints the 
ruling bodies of both. Ad-funded 
Channel 4 is hardly some anticapi-
talist firebrand. But the network’s 
structure and remit give government 
politicians less direct control over it 
than the Beeb. 

On top of several hard-hitting ex-
posés, Channel 4 ‘empty chaired’ 
Boris Johnson with a melting ice 
sculpture in a 2019 election debate. 
“They want to muzzle us,” a senior 
network figure told the Financial 
Times. 

There is also a decades-old drive 
to open more direct profit oppor-
tunities in Britain’s media market. 

Channel 4’s audience has grown late-
ly - especially for its ‘All 4’ streaming 
service, a new source for advertising 
revenue. The network seems finan-
cially robust.

Thatcher failure
Margaret Thatcher founded Chan-
nel 4 in 1982 as a wedge to increase 
broadcasting competition. Then she 
herself was the first to try to privatise 
it. 

But each of half a dozen attempts 
since then has crumbled. Squaring 
a diverse public service mandate 
with profit seems all but impossible. 
The wider political and industrial 
costs could also outweigh the private 
profits. 

The ideological zeal remains, 
though. And Johnson’s populist wing 
of the Tories is often more interested 

in ‘culture war’ propaganda than 
strategy. 

Meanwhile, the market is moving 
beneath the bosses’ feet. The rise of 
online streaming is narrowing the 
traditional broadcast market to older 
audiences and live programming like 
news and sports. 

This threatens the old media gi-
ants. They are belatedly joining the 
race - and some are successfully us-
ing their established resources and 
influence as nitro-boosters to catch 
up. 

Disney+ now has 104 million sub-
scribers - halfway to Netflix in just 
20 months. ViacomCBS and Discov-
ery have begun to outstrip Netflix 
in stock market value and growth 
projections.

But British media firms are behind 
the curve. Culture Secretary Oliver 

Dowden’s promise of regulatory re-
form is linked to this. 

Holding streamers to the same 
‘standards’ as broadcasters would re-
duce the competitive dominance of 
US mega-networks and tech giants. 
It can give the capitalist state more 
measures to check their political in-
fluence too. 

A privatised Channel 4 would also 
be more commercially competitive in 
that framework - especially if its remit 
were diluted. For sure, none of this 
will have workers’ interests at heart.

The best way to see off the threat to 
Channel 4 is for the unions to gear up 
for industrial action. Meanwhile, the 
real alternative model for mass me-
dia is democratic public ownership 
under working-class control, with 
guaranteed space for minority and 
experimental voices.

Keep private hands off 
NHS patient data
Joe FaThallah
cardiff EaSt SocialiSt Party

o
n 12 May, NHS England re-
leased its plans for a new 
system called “General 
Practice Data for Planning 
and Research”. This system 

would scrape pseudo-anonymised 
patient data from GP practice re-
cords, and add them to the NHS Digi-
tal central database. 

This plan has been in the pipeline 
for three years, but initially patients 
were only given a month to opt out 
of their data being included. A legal 
challenge by a coalition of groups in-
cluding the Doctors’ Association UK, 
has succeeded in delaying this dead-
line until September. 

Of course, there are huge benefits 
in the sharing of healthcare data to 
aid research and planning, and the 
data would not include patients’ 
names, dates of birth, addresses and 
so on. But it would include data such 
as sex, ethnicity, sexuality, symptoms 
and diagnoses, test results, medica-
tions, allergies, vaccinations, and 
appointment dates, as well as which 
clinicians carried out treatments. 
Professor of Medical Informatics at 
the University of Manchester, Alan 
Rector, pointed out in an article in 
the Guardian newspaper “how easy it 
is to identify individuals from medi-
cal records, even if obvious personal 
details are removed.” 

The government claims that pa-
tients can opt out at any stage. How-
ever, that would only stop new data 

being scraped, their existing data 
would remain in place. Patients un-
der the age of 13 would be unable to 
opt out, as presumably would those 
lacking the mental capacities to 
make an informed decision in this 
‘assumed consent’ scenario. 

According to NHS Digital, some 
organisations could “need access” 
to the data. “These include but may 
not be limited to… research or-
ganisations, including universities, 
charities, clinical research organi-
sations that run clinical trials and 
pharmaceutical companies”. Big 
pharma could access the database 
legitimately! 

The top-level management of NHS 

England has form on this matter. For 
example, in 2015 Google DeepMind 
was able to access data from NHS 
records at the Royal Free London 
Trust, without patients’ consent and 
in breach of the Data Protection Act 
1998. What is more, there is no fool-
proof way to protect a huge central 
database of this kind against cyber-
attacks or accidental data leaks. 

To secure the future of the NHS 
and prevent the farming out of medi-
cal data and services to the private 
sector, we need to fight for a demo-
cratically controlled socialist health 
service, fully funded and under the 
control of medical professionals, pa-
tients, and the wider community.

Gateshead: Sacked electricians reinstated
elaIne BrunskIll
South tynE and WEar SocialiSt Party

There has been a victory for rank-
and-file sparks at the Amazon con-
struction site at Follingsby Park, 
Gateshead. Alongside victories such 
as the fightback against the use of 
Electrical Service Operatives (ESOs) 
at Hinkley Point nuclear power plant, 
this has clearly boosted the idea that 
if you fight you can win!

Around 40 electricians had 
downed tools and walked off site be-
cause of the reckless practice by elec-
trical contractor SIS Systems of using 
unskilled labourers to do the work of 
skilled electricians.

Rather than speaking to the work-
ers to ensure the job was safe, the 
unscrupulous bosses sacked the 
workers for highlighting safety issues. 
For the hapless contractors, their 
profits came before safety.

Amazon has bragged that around 
1,300 workers will be employed at the 
Gateshead warehouse. Those workers 
deserve a safe environment to work in.

The whole matter of who takes re-
sponsibility for the sackings, safety, 
and so on, is a tangled web. One 
worker commented: “The issue is the 

client has appointed a contractor, 
who has appointed a sub-contractor, 
who uses an agency, who has an um-
brella company!”

Rather than being cowed by the 
sackings, the rank-and-file sparks 
acted courageously, and often with 
humour.

●Hopeless Hancock 
replaced
As soon as the prime minister an-
nounces his ‘full confidence’ in a 
government minister in a pickle, you 
know they’re doomed. 

And so it came to pass that the now 
former ‘totally f…..g hopeless’ health 
secretary, Matt Hancock, had to fall 
on his sword.

Of course, this is of little com-
fort to those thousands of families 
whose vulnerable relatives died un-
necessarily from Covid-19 because 
Hancock discharged elderly patients 
from the NHS into the privately run 
care sector without testing them first.

And it doesn’t exonerate Hancock 
and Johnson for dishing out lucrative 
PPE and other Covid-related public 
contracts to Tory party chums.

And who is going to replace TFH 
Hancock? None other than Mr Aus-
terity himself, the ex-chancellor Sajid 
Javid. 

But if the PM thinks this game 
of musical chairs will draw a line 
under this farrago then he should 
think again. The drubbing of the 
Tories in the former Tory strong-
hold of Chesham and Amersham 
shows that voters don’t take kindly 
to being dumped on by a rotten 
government.

Johnson’s only saving grace is 
that HM opposition - Labour’s Keir 
Starmer - is also TFH!

Channel 4 headquarters  James West FolloW/CC

The police turned up at the pro-
test, clearly to ensure the interests of 
the bosses were upheld. The protest 
outside the plant was successively 
blocking deliveries and challenging 
those crossing the picket line. The 
police told them they couldn’t stand 
in front of the entrance to the site 

- so they defiantly began to walk back 
and forth across the entrance.

The sparks expressed gratitude 
to the Socialist Party for supporting 
them throughout their struggle, and 
were impressed with how the Na-
tional Shop Stewards Network got 
their protest to a wider audience.

Sparks picket ahead of reinstatement  elaine brunskill

●Millionaires 
multiply during 
pandemic
There are now more millionaires 
than there ever has been, an extra 
5.2 million of them. It turns out, 
if you own high-value property, 
or have substantial investment in 
stocks and shares, the economic 
bailout measures have suited you 
just fine. 

Meanwhile, millions of us remain 
on furlough with a 20% pay cut, have 
been thrown onto the unemploy-
ment scrapheap, face bosses’ ‘fire 
and rehire’ or a public sector pay 
freeze. 

Global wealth grew by 7.4% in 
2020, despite the devastating health 
and social consequences of the pan-
demic. It is clear where that wealth 
has gone. For workers to get our 
hands on it, we need to nationalise 
the banks and big companies under 
democratic workers’ control and 
management. Coordinating interna-
tionally, and on the basis of a social-
ist plan, wealth can be redistributed 
to meet the needs of all, including the 
55% of the world’s population who 
currently own just 1.3% of the world’s 
wealth.

SOCIALISM TODAY
Monthly magazine of the Socialist Party 
July-August issue includes...

 ● Preparing for struggle in post-Covid Britain
 ● The Shrewsbury pickets - political policing and 

the state
 ● Our history: Thirty years since the Walton 

by-election
socialismtoday.org/subscribe  /  020 8988 8777

 ● Paper subscription £3 a month, e-subscription 
£2.50
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T
he NHS protests around the 
country on 3 July should be 
the start of building a mass 
campaign for decent pay and 
to save the NHS. Well over 

a million people work in the NHS. 
Organised in trade unions, backed 
up by community campaigns, these 
workers have tremendous potential 
power. 

NHS workers have campaigned for 
a 15% pay rise. The Tories proposed 
an insulting 1% to workers who have 
spent the last 16 months working 
themselves to exhaustion to save 
lives. 

Following an NHS Pay Review 
Body recommendation, the Tories 
are due to announce what they will 
offer any day - potentially right at the 
end of the parliamentary term.

Any announcement which does 
not give NHS workers what they de-
serve should be met with immediate 
protests from the NHS trade unions, 
and they should make clear their in-
tention to prepare for national coor-
dinated strike action. 

The rest of the public sector faces 
a pay freeze. With a bold lead from 
the tops of their respective unions, 
care workers, teachers, civil servants, 
council workers and so on would re-
spond to a call for joined-up action.  

And it’s not only the question of 
pay. Despite batting away calls for 
a Covid inquiry, with the claim that 
it would be a distraction from fight-
ing the pandemic, the Tories have 
nonetheless found time to produce 
a white paper on the future of the 

NHS after 3 July protests

WHAT WE THINK

Trade unions 
must organise 
serious action

The potential to build 
a fightback is clear. 
Workers in a whole number 
of workplaces... have 
recently been on strike, 
some achieving important 
victories

NHS in England. 
A new health and care bill could be 

published at any time (see opposite 
page). Even if it is delayed by the res-
ignation of former Health Secretary 
Matt Hancock, the Tories’ aims re-
main clear. 

If it is based on the white paper, the 
bill will be a blueprint for further pri-
vatisation, a reduction in democratic 
checks, and the further break-up of a 
national service. It must be opposed. 

There should be protests at Parlia-
ment when the bill is debated and a 
national NHS demonstration, all of 
which would help prepare the ground 
for the necessary strike action. 

Fightback potential
The potential to build a fightback is 
clear. Workers in a whole number of 
workplaces and sectors, from con-
struction and buses to housing and 
schools, have recently been on strike, 
some achieving important victo-
ries. Members of the Royal College 
of Nursing and GMB union voted to 
reject the 4% pay rise offered by the 
Scottish government. 

Importantly, members of Unison, 
the biggest public sector union and 
the biggest union in the NHS, voted 
for change in the national executive 
elections. 

The left, including four Socialist 
Party members, now has a majority 
on the National Executive Council  
(NEC), surrounding recently elected 
right-wing general secretary Chris-
tine McAnea.  

Disgracefully, Unison’s Health Ser-
vice Group Executive, still dominat-
ed by the right wing, refused to back 
the 3 July NHS protests. 

Socialist Party members will ap-
peal to others on the NEC to ensure 
a fighting stance and plan of action is 
laid out urgently, to make it clear to 
members in the NHS and the wider 
public sector that the new union 
executive will live up to the expec-
tations placed on it by members des-
perate for a fight. 

Hancock’s resignation is just the 
latest in a series of events that expose 
the weakness and divisions in the 
Tories. 

A serious campaign on the NHS 
can be instrumental in the fight to 
kick them all out. It means part of the 
struggle has to be to fight for an al-
ternative: a new mass working-class 
party that can articulate workers’ 
anger; campaign for a programme 
of a 15% pay rise, full funding and to 
end the privatisation of the NHS; and 
fight for a socialist government that 
can implement such a programme.

 ● Fight the health and care bill
 ● 15% pay rise now for all NHS and social care staff
 ● Reverse all privatisation within the NHS. Abolish 
the Private Finance Initiative and cancel all debts

 ● Bring all outsourced workers and services  
in-house on a permanent contract

 ● Nationalise the private healthcare sector, care 
homes, the medical supply industry and the 
pharmaceutical companies - integrate them into 
the NHS 

 ● A fully publicly funded and democratically 
controlled NHS and care system free at the point 
of use 

STeve Score
Leicester NHs campaigNer

The future of the NHS hangs in the 
balance. Nearly five million peo-
ple are waiting for treatment. Covid 
has pushed our health services to 
the limit, but years of underfunding 
meant it was already in crisis before 
the pandemic. Waiting lists were al-
ready rising, as were the huge staff 
shortages. 

But rather than addressing these 
problems as a priority, the govern-
ment is proposing more drastic reor-
ganisation of the NHS.

In February, plans were leaked 
and then published in a white paper. 
Inaccurate headlines suggested the 
government was planning to reverse 
previous privatisation and to prop-
erly integrate health and social care.

This was wrong. The white paper 
did not propose reversing privatisa-
tion nor deal with the crisis in social 
care. The government would divide 
the NHS in England into separate ar-
eas runs by boards called ‘integrated 
care systems’ (ICS). NHS England 
is already three-quarters of the way 
through its plan to create 42 ICS in 
advance of legislation to empower 
them. 

The market mechanism first intro-
duced under Thatcher, including its 
split between ‘purchasers’ and ‘pro-
viders’, will remain.

A new health and care bill is ex-
pected to be published shortly, hav-
ing been flagged up in the Queen’s 
speech in May. But that was vague on 
the detail. If the bill includes much of 
what was in the white paper, it will be 
a further threat to the NHS and must 
be opposed.

What confused the press was the 
suggestion in the white paper that the 
compulsory competitive tendering 
rules would be scrapped. However, 
it does not mean privatisation be-
ing abolished - just that companies 

would no longer have to compete! 
Throughout the pandemic the gov-
ernment handed out private con-
tracts worth billions for test and trace, 
PPE, and to private hospitals. These 
have been without competition or 
transparency, and with a heavy ele-
ment of cronyism - and that’s the 
model they want to continue. 

NHS England has already created 
an approved list of private compa-
nies to fast-track the outsourcing of 
contracts. ICS with commissioning 
powers will be able to include private 
companies on their boards. So not 
only can private profiteers continue 
to carve out bits of the NHS, they can 
also now be part of running it! 

Undemocratic practices
In fact, companies like Virgin are al-
ready being invited onto the existing 
fledgling ICS, like the one in Bath, 
Swindon, and Wiltshire. Of course, 
these bodies will not be democratic, 
with members being appointed not 
elected.

It is also proposed to remove the 
current requirement for the govern-
ment’s plans for the NHS to be de-
bated annually in parliament.  

Local councils, which would have 
their scrutiny over the NHS weak-
ened in the white paper, are one of 
the ‘partners’ who will have repre-
sentatives on the boards. But the cur-
rent power of local authority Health 
Scrutiny Committees to refer bad lo-
cal NHS decisions to the secretary of 
state would be removed. 

On some occasions, local cam-
paigners in the past have succeeded 
in getting decisions to close servic-
es reversed by putting pressure on 
councillors.

In fact, rather than simplifying the 
structure of the NHS, the plans cre-
ate two tiers of ICS in every area - one 
with the real commissioning powers 
and the other (also including private 
companies) which appears to be 

intended to act like the already exist-
ing ‘health and wellbeing’ boards.

 Each ICS will have its own sepa-
rate budget - bringing pressures to 
make cuts resulting from underfund-
ing, and increasing the potential for 
regional inequalities in service. It 
also raises concerns about whether it 
would be used to weaken NHS work-
ers’ current national pay bargaining 
powers by replacing them with local 
bargaining.

All of this is of course not clear un-
til the government publishes its bill. 
But one aspect that was mentioned 
in the Queen’s Speech was to “inno-
vate and embrace technology” and 
that “patients will receive more tai-
lored and preventative care.” Bland 
statements in isolation. 

But the intention is to continue a 
process, begun with the pandemic 
as an excuse, of fewer face-to-face 
appointments with specialised staff, 
replacing them with more digital ser-
vices, which will cause difficulties for 
those not able to access computers 
or smartphones. 

In addition, there is the danger of 
faster discharge from hospital, but 
without the back up in community 
services.

Campaign groups such as Health 
Campaigns Together and Keep Our 
NHS Public are opposing this bill. 
Despite quotes from Labour’s Shad-
ow Health Secretary, Jon Ashworth, 
saying that the white paper propos-
als meant “little accountability to 
the public, allowing contracts to be 
handed out to private interests with 
no challenge”, Labour has shown no 
real fight against these proposals. If 
Labour was a real opposition, Starm-
er would be hammering it in every 
speech!

Trade unions and campaigners 
will have to take up the battle to save 
the NHS. Stop and reverse privatisa-
tion, fully fund the NHS and pay the 
workers the 15% they need!

Fight the health and care bill

Mick GriFFiThS 
WakefieLd aNd poNtefract sociaList party 

The health scrutiny committee on 
Labour-led Wakefield Council re-
turned on 24 June for its first physical 
meeting since the Covid outbreak.

A report was received from the lo-
cal clinical commissioning group 
(CCG) to update on progress made 
towards implementation of the gov-
ernment’s NHS white paper pro-
posals to create new ‘integrated 
care  systems’ (ICS) by April 2022.

NHS campaigners have concerns 
that these vague proposals could 
lead to an entrenchment of private 
companies sitting on ICS boards. In 
reality, this is already happening.

Wakefield’s health scrutiny com-
mittee agreed to write to the sec-
retary of state for health raising 
concerns over the proposal to end 
scrutiny powers to refer objections to 
the secretary of state. But not a single 
councillor questioned increasing in-
volvement of the private sector!

The CCG representative did state 
that it was a contract condition 
that private service providers pay 

employees the living wage. However, 
the commissioners apparently have 
no influence or control to enforce it!

The new local integrated care sys-
tem is to cover Bradford, Calderdale, 
Kirklees and Wakefield.

ICS contracts may become com-
mercially confidential trade secrets 
servicing private profiteering inter-
ests. Local democratic accountability 
- tame as it is - will be lost altogether.

Wakefield council’s health scrutiny 
committee has only raised concerns 
about the perceived weakening of its 
role, while not raising any objections 
to the very real threat of a fundamen-
tal break-up of the founding princi-
ples of the NHS.

We will not sit back and rely on 
councillors who timidly acquiesce to 
the Tories’ attempts to dismantle the 
NHS and move it into the direction of 
a USA-style healthcare system.

Healthcare trade unions and com-
munity campaigners need to build 
a mass rank-and-file movement to 
expose, resist and defeat the NHS 
white paper, and build a fully funded 
and publicly owned and controlled 
alternative.

We don’t want a USA-style healthcare system

photo paul mattsson

photo mary finch
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What is your platform and your 
basic core demands in terms of these 
election campaigns?

I will take the average wage of a 
postal worker. I believe that to repre-
sent postal workers you should live 
like a postal worker. I’m also cam-
paigning for a £15-an-hour mini-
mum wage. In the last deal we saw a 
pay rise of 2.1%, but we now need to 
push for more. 

We can’t just sit back. A number 
of members have to claim benefits. 
With £15 an hour we can take them 
out of that to live on a decent living 
wage and not just get by. 

Also we must fight for the demand 
of a 35-hour week. We’ve seen Royal 
Mail drag its heels on that one over 
the years. I am demanding that by 
next year we move to a 35-hour week.

Another point we should make is 
the culture in Royal Mail. For many, 
many years now, postal workers have 
suffered a bullying culture within 
Royal Mail under pressure from 
managers: this has to stop. 

We’ve seen a new CEO come say-
ing he’s going to change it. But we’ve 
seen all that before with numerous 
CEOs. Now is the time. Unless we see 
radical changes we have to fight back 
and defend our members. And that 
should include a special meeting be-
ing called by the CWU nationally. We 
have to discuss serious action to pro-
tect our members from this culture of 
bullying.

You are a member of Socialist Party 
Scotland and a longstanding social-
ist. What do you think that the role of 
the CWU should be in terms of build-
ing political representation for its 
members?

Political representation is vital. The 
Corbyn era is over in Labour. Starmer 

has come in and we have seen pub-
lic attacks on the CWU by senior La-
bour Party figures. Now members are 
asking the question, why are we still 
supporting Labour? I’m not saying 
there’s not good people in the Labour 
Party. But let’s be clear, the Labour 
Party is moving back to the days of 
Blair and no longer represents the in-
terests of ordinary workers and CWU 
members. 

My policy is, we should only sup-
port people who support us. That 
might be people within the Labour 
Party but also outside. 

We should also link up with oth-
er trade unionists with a similar 
viewpoint to us and call a special 
conference about working-class rep-
resentation. Because, quite clearly, 
there’s not a political leader inside 
Westminster, or inside the Scottish 
Parliament, that actually supports 
the interests of the people we repre-
sent. Let’s now have an honest and 
open debate on that within the CWU 
and take it into the wider trade union 
movement.

On the future of Royal Mail, one 
of your main demands is for the re-
nationalisation of the industry. How 
important is that?

Royal Mail has recently an-
nounced profits of £700 million this 
year. The vast majority of that is going 
to be paid out to major sharehold-
ers; not the local postie who holds a 
few shares, but the multinationals. 
Royal Mail should be renationalised 
and run under the democratic con-
trol of the workers and communities 
who know the industry inside out. 
We should take control of it in the 
interests of the people who we repre-
sent and the people who rely on the 
service.

‘We need to organise 
a fightback in defence 
of our members’

Support Gary Clark for CWU executive

Gary Clark (above) is a candidate for the Communication 
Workers Union’s (CWU) national executive and postal 
executive. Gary has been active in the trade union and socialist 
movement since 1985. For the last 25 years he has been 
a member of the CWU as a postal worker in Scotland No 2 
branch. He started as a local rep in a distribution office and 
has been the branch secretary of Scotland No 2 branch for the 
last four years, one of the larger branches in the UK with over 
3,000 members. 

Ciaran Mulholland
Militant left (CWi in ireland)

Left candidate Carmel Gates has won the elec-
tion for the general secretary position in North-
ern Ireland’s largest union NIPSA, gaining 44% 
of the vote. Her nearest contender won 34%, 
and the two other candidates scored 12% and 
10% respectively. Carmel is a supporter of Mili-
tant Left (CWI in Ireland).

The importance of this victory must not be 
understated. NIPSA organises civil servants 
of all grades, and public sector workers across 
health, education and other areas. With 40,000 
members, it has a presence in thousands of 
workplaces and in every city, town and village. 

Carmel’s victory raises the stakes in the com-
ing fightback against the impact of years of aus-
terity, and is a hugely important development 
given the background of increasing sectarian 
tensions in Northern Ireland. 

The turnout at 12% was lower than expected, 
but this is explained by the ‘Covid effect’. There 
were none of the hugely important face-to-face 
meetings, no rallies, and no leafleting of work-
places. The message still went out, however, as 
an enthusiastic team circulated tens of thou-
sands of ‘virtual’ leaflets, covering both indus-
trial and political issues, and a series of online 
meetings reached a wide audience.

Carmel’s campaign sought to link industrial 
issues with the political and raised the dangers 
facing the union, the wider movement, and 
the entire working class. NIPSA’s size and in-
fluence mean it is able to give a lead to other 
unions and the wider movement, as has been 

demonstrated on many occasions both in 
strikes and demonstrations against sectarian-
ism, and in the one-day strikes against cuts in 
2011 and 2015.

Anti-sectarian and socialist ideas, tactics and 
strategy have been put forward by Carmel and 
other activists over the years, and have begun 
the transformation of the union into a fight-
ing body. NIPSA now stands for “independent, 
cross-community, anti-sectarian trade union-
ism” and for a socialist economy because of the 
efforts of the left.

Workers have lost out over ten years of aus-
terity, imposed both by the Westminster gov-
ernment and the Stormont executive. 

The election of Carmel will embolden activ-
ists and will help the process of rebuilding the 
activist layers and the left in the union. It will 
assist in the fight-back against further cuts, 
which are clearly planned as the pandemic 
recedes, to make up lost ground from the last 
decade, and to make new gains. 

Victories will come through a well-organ-
ised, membership-led, and combative union. 
This election victory is not the end, it is only the 
beginning.

Socialist candidate wins NIPSA general secretary election
“Good trade unionists fight for their members 
every day and I am still the same person who 
became a branch rep in my office in 1982. We 
need real improvements in living standards 
and to end low pay. I will fight for a reduction in 
retirement age and to improve pensions.

“I will work to ensure that all insecure forms 
of employment are brought to an end across the 
public sector. I will reinvigorate a recruitment 
drive in all areas, including among agency 
staff and those in other forms of precarious 
employment.

“I will continue to be at the forefront of 

challenging sectarian division and campaigning 
for workers’ unity.

“I want to see a growing union and a 
membership that democratically decides the 
future direction of the union

“Our conference, several years ago, decided 
to include the aim of a ‘socialist economy’ in 
NIPSA’s constitution. For me, socialism is about 
democratic control and the reorganisation of 
society in the interest of the many, not the few. 
I seek to raise arguments in favour of socialist 
change whenever I get a chance.”
CarMel Gates

t
he Socialist Party is support-
ing Sharon Graham in the 
Unite general secretary elec-
tion. Ballot papers are posted 
out on 5 July.

It is vital that Unite is maintained 
as a fighting union, industrially and 
politically, as workers face a brutal 
offensive from the bosses and their 
Tory government, while Sir Keir 
Starmer moves Labour to the right. 

It is no accident that the lead reps 
in the successful strikes on Man-
chester buses and at Thurrock bins 
against their employers’ attacks are 
supporting Sharon. As are the rank-
and-file construction electricians, 
recently victorious in their battle 
against the bosses’ deskilling agenda. 

They are attracted to her pro-
gramme to improve the industrial or-
ganisation of Unite on the shopfloor. 
This has never been more important 
as companies threaten workers with 
‘fire and rehire’ and look to victimise 
union reps.

Gerard Coyne and Steve Turner 

are also standing. Coyne is a direct 
representative of the employers. He 
was backed by the Blairites in 2017 
when he stood against current gen-
eral secretary Len McCluskey, be-
cause they saw his challenge as a way 
to go for Jeremy Corbyn’s left Labour 
leadership. 

He is falsely trying to pose as ‘a 
voice of the ordinary worker’ against 
the ‘union machine’, when in reality 
he would take Unite into partnership 
with the bosses. 

Combative programme
The most effective way to take on 
Coyne is through a combative pro-
gramme that can appeal to the 
broader layers of Unite members, 
who don’t normally vote in the un-
ion’s elections. 

It is Sharon not Coyne who seeks 
to mobilise Unite members to take 
action in defence of jobs, pay, terms 
and conditions. 

In contrast, Steve Turner would 
represent a retreat from Unite’s 

record under Len McCluskey and 
passively accept Starmer’s Labour 
leadership. Turner is on record as 
saying that a Unite general secretary 
isn’t an ‘attack dog’ but has to be in 
the background doing deals. 

But the thousands of Unite mem-
bers facing ‘fire and rehire’ from the 
bosses are absolutely looking for an 
‘attack dog’ to give a lead against 
these attacks. 

Where such a lead is given, work-
ers are showing every week that they 
are prepared to fight, often securing 
victories. There can be no going back 
from this.

We agree with Sharon’s desire to 
make the union more industrially 
organised and ready for action, in-
cluding building and extending shop 
stewards’ combines. 

We also support her promise that 
Unite should “oppose any local au-
thority, including Labour, if they at-
tempt to force through cuts to jobs 
and services after Covid-19 and be-
yond... and support candidates who 

oppose cuts to Unite members’ jobs 
and services and councils and coun-
cillors who fight against them.”

These are welcome pledges. In our 
view, it is important that Sharon’s 
campaign does not attempt to avoid 
the political issues, but instead con-
fronts the reality of Starmer’s pro-
capitalist leadership of Labour. 

This will pose the need for a left, 
anti-austerity political vehicle for 
workers that will be attractive to 
Unite members as they come into 
collision with the ‘Westminster bri-
gade’ of Starmer and the cutting La-
bour councillors.

A militant programme is needed 
and can win this election. That is why 
the most fighting members in the 

union must unite around Sharon’s 
campaign. This should include those 
who were attracted to Howard Beck-
ett’s campaign, particularly his op-
position to Starmer.

Such an election campaign must 
become a pole of attraction to all 
those who want to build on Len Mc-
Cluskey’s leadership rather than re-
treat from it. It must be the basis for 
a new fighting and open and demo-
cratic left within Unite, which will be 
necessary whatever the outcome of 
this election, to help build the com-
bative union that is required to meet 
the challenges of a system in crisis.

 ● A socialist programme for Unite, 
see socialistparty.org.uk

Support Sharon Graham for Unite general secretary: for a fighting union

Get all the latest union news...

nationalshop 
stewardsnetwork

with the  
NSSN bulletin

shopstewards.net

unite 1111 housinG branCh offiCer
Property service workers at St Mun-
go’s charity are entering their tenth 
week of indefinite strike action 
against workplace bullying. This fol-
lows victimisation and sustained 
bullying by senior managers. 

The team voted overwhelmingly 
for strike action. The turnout was 
66.7% with a 100% ‘yes’ vote. 

Three Unite union members were 
initially targeted by management, 
two of whom were Unite reps. One 
member was routinely criticised, 
shouted at, and embarrassed in front 
of the team he was managing

Within hours of Unite commu-
nicating a timetable for industrial 
action to Steve Douglas the CEO, 
a Unite rep within the team was 

suspended for ‘gross misconduct’. 
This Unite rep had made over 27 

serious allegations against three 
senior managers, two of whom are 
at the highest level of management 
including one on the senior leader-
ship team. 

An internal hearing, however, 
failed to uphold any of the allega-
tions. Furthermore, 12 staff members 
who had witnessed the bullying and 
would have supported the complain-
ants were not interviewed as part of 
the investigation. Managers were un-
able to explain why the 12 had not 
been interviewed.

Management has failed to follow 
the ACAS (the workplace arbitra-
tion service) best practice guidelines. 
Moreover, it has refused to discuss 

bullying with Unite on the grounds 
that it is ‘not a collective issue’. 

To maintain pressure on manage-
ment Unite, has taken up with the is-
sue with local councillors.

Unite strikers are now doing a 
tour of Mungo’s workplaces outside 
of London to raise the profile of the 
strike in preparation for what could 
be an escalation of the dispute. 

Unite reps who have been contact-
ed overwhelmingly back the strike - 
with tales of their own experiences of 
bullying at Mungo’s.

Unite is calling for the suspension 
of our rep to be lifted immediately. 
It also demands that an independ-
ent investigation takes place into the 
bullying culture which exists at St 
Mungo’s.

Unite members step up action against bullying Mungo’s managers

riChard GinGell 
BlaCk Country SoCialiSt Party

On 25 June, Unison union members 
working for Sandwell Leisure Trust 
(SLT), West Midlands, organised a 
strike at a number of leisure centres 
across the borough. Their grievance 
is one we’ve heard too much of re-
cently: ‘fire and rehire’. 

The new contracts being imposed 
by the trust would see a two-year pay 
freeze and staff being taken out of 
nationally agreed terms and condi-
tions for local government workers. 
This is despite the trust having main-
tained £4 million of reserves during 
the pandemic. 

Socialist Party members supported 

the striking workers on the picket 
lines, which swelled with activists 
throughout the day. 

Over three sites (Portway Lifestyle 
Centre, Tipton Leisure Centre and 
Smethwick swimming baths), strik-
ers met a favourable public response, 
with many refusing to attend the cen-
tres that day in support. 

living wage
They also received a visit from 
Dudley Trades Union Council and 
from local Labour councillor Ker-
rie Carmichael. But will the Labour 
controlled-council put some real 
pressure on SLT to fix this dispute? 

Last year, the council offered SLT 
an emergency payment, which was 

declined. The unions want these ser-
vices brought back in-house to en-
sure a living wage for the staff.

While SLT workers are represented 
by both Unison and the GMB unions, 
allegedly the GMB leadership was 
unable to muster up enough support 
to even attempt a strike ballot. This 
is a true shame in the face of what is 
clearly an attempt at dismantling the 
rights workers have fought so hard 
for over the years.

It’s now, more than ever, that we 
need union leaderships to step up 
and truly begin to organise their 
members to combat these under-
hand tactics being brought to bear 
against them by unscrupulous 
employers. 

Support Sandwell Leisure workers: No to ‘fire and rehire’

ferdy lyons
eaSt london SoCialiSt Party

Tuesday 29 June saw the start of 
another three days of strike action 
by staff at Oaks Park High School 
- a large community school in Red-
bridge, east London, - over the vic-
timisation of a trade union rep, and 
against a wider culture of bullying. 

This action has already secured 
jobs and maternity pay for several 
bullied workers. Strikers are prepar-
ing for a final push next term to get 
justice for their unfairly sacked rep 
Keiran Mahon.

The picket was well attended and 
in high spirits, with strikers chanting: 
“Stop bullying staff” and “What’s dis-
gusting, union busting!” and singing 

‘Solidarity forever’ and ‘We shall not 
be moved’ accompanied by one of 
the reps’ trumpet.

The strike is visibly growing in 
confidence and cohesion. It’s been 
helped by pickets sharing harrow-
ing stories of how the leadership of 
the school has bullied them. They are 
continuing to bully and intimidate 
staff to break the strike and deter 
more members from going out. Pick-
ets told me that the school leadership 
is perpetuating lies about those who 
are out on strike and what the details 
of the strike are. 

For the first time the picket even 
saw the presence of the police who 
reportedly were called in by the 
school management, falsely claiming 
previous picket lines ‘hurled verbal 

abuse and objects’. However, the of-
ficers were pleasantly surprised by 
the offer of cake and coffee from the 
picketers instead, much to the cha-
grin of the school leadership at the 
gates! 

Bullying and unendurable work-
loads are problems in schools up and 
down the country and the National 
Education Union needs to unite the 
fightback by coordinating a national 
campaign. 

On Monday 5 July, 5pm, there is 
a rally planned outside Redbridge 
town hall in solidarity with the Oaks 
Park strike. Why isn't the council in-
tervening to end this bullying at a 
school which it runs?

Legal restrictions mean the next 
round of strikes will be in September. 

End bullying and victimisation at Oaks Park school

photo paul mattsson

Carmel Gates

the election of Carmel will 
embolden activists and will help 
the process of rebuilding the left
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I
n the run-up to the 2020 US presi-
dential election, the Black Lives 
Matter (BLM) movement swept 
the US and the world. The bru-
tal murder of George Floyd by 

white Minneapolis police officer 
Derek Chauvin was the spark for the 
movement.

Newly elected Democrat President 
Joe Biden promised that his ‘George 
Floyd Police Reform Bill’ would pass 
by the anniversary of his murder on 
25 May. The deadline was missed.

Meanwhile, there have been more 
police killings, including a 13-year-
old Latino boy, Adam Toledo, shot 
dead by the Chicago police in March 
2021. At this stage the BLM movement 
has subsided, as protesters hope that 
Biden will be pushed into taking ef-
fective action. If he fails to, however, a 
new wave of struggle will erupt.

What are the prospects for Biden 
successfully reforming the police? No 
meaningful reform was carried out 
under the last Democrat president, 
Barack Obama. In 2016, the last year 
of his presidency, there were still over 
1,000 police killings, with black men 
nine times likelier to be killed than 
other Americans.

It was under Obama’s rule that BLM 
demonstrations erupted across the 
country in 2014 in response to the po-
lice killings of two black men, Michael 
Brown and Eric Garner. No one was 
prosecuted for either crime. Under 
the pressure of the 2020 movement, 
however, Derek Chauvin was found 
guilty of murdering George Floyd. 

Can Biden 
reform 
the 
poliCe?
In the fifth and concluding article in our series on the new Biden administration, 
Hannah Sell, the Socialist Party’s general secretary, looks at one of the most 
contentious issues in the USA today - policing. What is the new president’s 
response to the demands of the anti-racist Black Lives Matter movement for 
wide-ranging change?

As Malcolm X famously said: “You 
can’t have capitalism without racism.” 
The mighty US civil rights movement 
in the 1950s and 60s - with Malcolm 
X prominent in the struggle, followed 
by the Black Panthers at its high point 
- was able to win important gains, but 
it did not overcome racism.

In the wake of the civil rights move-
ment, the US capitalist class set out 
to create a black elite, in order to in-
crease the stability of their system 
by giving some African Americans a 
‘stake’ in the American dream. A black 
US president and now vice-president, 

unimaginable at the time of the civil 
rights movement, is an indication of 
how much has changed.

At the same time, however, the US 
overall is more unequal than ever. 
In 2019, the last year for which fig-
ures are available, the gap between 
rich and poor was the widest ever 
recorded. 

Since then we’ve had the Covid 
pandemic, with the impoverishment 
of millions while the wealth of the 
richest soared, creating 56 more US 
billionaires in 2020 alone. African 
Americans remain overwhelmingly 
concentrated in the poorest sections 
of the working class, with racism en-
demic in the structures of society.

State apparatus
Racist police killings are not just a 
question of a few bad apples. It is true 
that there is considerable evidence 
of white supremacist and neo-Nazi 
groupings within the police, and that 
they have been given more confi-
dence by Trumpism.

However, the root cause of the ‘in-
stitutional racism’ of the police is 
that they are part of a state apparatus 
which is not neutral, but ultimately 
exists to defend the existing capital-
ist order, based on the exploitation of 
the working-class majority by a tiny, 
highly privileged elite. This is true 
in Britain as well, but is particularly 
starkly posed in the US.

One of the demands adopted by 
many in the BLM movement is ‘de-
fund the police’. This has been a re-
sponse not just to police brutality, but 
to the vast sums spent on the police 
compared to the amounts spent on 
other aspects of the public sector, 
such as social welfare. In Milwaukee, 
for example, 58% of all city funds are 
spent on policing!

In Britain, in the past, the existence 

Does this indicate that under Biden 
some change will actually take place?

The final contents of the George 
Floyd Police Reform Bill are not yet 
clear, nor whether it will ever pass in 
any form. It has been passed by the 
House of Representatives twice, but 
has failed to pass through the Senate 
to date. The last time it went to the 
Senate not a single Republican voted 
for it, and it would take the support of 
all 50 Democrats, plus ten Republican 
Senators for it to pass. 

Senate bipartisan negotiations be-
tween Democrats and Republicans 
are currently taking place. But if any 
agreement is reached, it will undoubt-
edly dramatically water down the al-
ready limited bill.

The original bill that was passed 
through the House of Representatives 
did include some reforms, including 
banning choke holds, changing the 
threshold for use of force from “rea-
sonableness” to being “necessary to 
prevent death or serious bodily inju-
ry”, and increasing the powers of the 
Federal Justice Department to inves-
tigate police forces. It also promises 
to limit police departments’ supply of 
military grade equipment.

However, even if every one of these 
measures was to make it onto the 
statute books, something that would 
clearly be welcomed by BLM cam-
paigners, it would not transform the 
deeply engrained repressive, racist 
and violent character of American 
policing.

Britain’s police force is certainly ‘not 

innocent’, as BLM protests here rightly 
proclaim. But to give an idea of the 
greater levels of police violence in the 
US, between the start of 2015 and June 
2020 a horrific 6,451 were recorded as 
killed by the police there.This com-
pares to 23 over the same period in 
Britain - a killing rate 56 times that of 
Britain accounting for population size. 

Of those killed in the US, 3,353 were 
white, 1,746 were black, and 1,152 
were Latino. Given the make-up of 
the US population, those figures show 
that you are far more likely to be killed 
by the police if you are black. The rate 
of killings is 7.9 per million for the 
black population compared to 3.3 per 
million for whites and 3.5 per million 
for Latino people.

Social class factors
There is also another important fac-
tor in whether you are more likely to 
face police violence: social class. One 
study divided local communities into 
five categories based on poverty lev-
els, and showed that in the poorest 
fifth the likelihood of being killed by 
the police was 6.4 per million, com-
pared to 1.8 per million in the richest 
fifth.

So, if you are working class you are 
more likely to be killed. But if you are 
black and working class you are at 
even more risk.

The same story can be told about 
other aspects of the US state. The US 
has the highest level of incarcera-
tion in the world. In 2016, 2.3 mil-
lion people were imprisoned in the 
United States; a rate of 698 people 
per 100,000. African Americans make 
up 13% of the population but 40% of 
those locked up.

As the levels of people imprisoned 
have rocketed, so has the proportion 
of prisoners who are from the poorest 
sections of society. One indication of 

this is that in 1970 someone from the 
least educated section of the popula-
tion was seven times more likely to 
be imprisoned than someone in the 
most educated quarter. By 2017 the 
disparity had soared to 48 to 1!  

The racist character of the US 
state is intertwined with the racist 
character of capitalism, including 
the specific characteristics of US 
capitalism, which developed with a 
large black population making up a 
significant minority of the rural poor 
and working class, suffering vicious 
institutional racism.

of a mass workers’ party - Labour - 
albeit with a capitalist leadership, 
was an important factor in aiding the 
working class in winning important 
reforms, including the NHS and a raft 
of social benefits. These have been 
dramatically undermined over the 
last decades by pro-capitalist Labour 
governments as well as the Tories.

In the US, however, where there 
has never yet been the development 
of a mass workers’ party, the capital-
ist state has always delivered far more 
repression against minorities and the 
labour and socialist movement, and 
less welfare.

After four years of Trump, millions 
of Americans are hugely relieved at 
the election of Biden. There are also 
hopes that his stimulus packages 
can improve the lives of working-
class Americans. Nonetheless, the 
Democrats are a capitalist party, and 
Biden’s goal is not to act in the inter-
ests of the working-class majority but 
to strengthen US capitalism.

Biden's record
Historically, he has supported an in-
crease in police repression. For exam-
ple, when Clinton was the Democrat 
president, Biden helped author the 
1994 Violent Crime Control and Law 
Enforcement Act, which deployed 
and trained more police officers, in-
creased prison sentences, and built 
more prisons.

Now, having nodded to the BLM 
movement with the Police Reform 
Bill, he is concentrating on empha-
sising how he wants more, not less, 
funding for the police. It is clear that 
the fight against police racism and 
brutality cannot rely on the Biden 
presidency, but on the kind of mag-
nificent mass mobilisations that 
we’ve seen in BLM.

To win victories, however, it will 
also be important to discuss what pro-
gramme should be adopted. When 
the massive BLM demonstrations 
erupted in the wake of George Floyd’s 
murder, they had very high levels of 
popular support. According to one 
Washington Post poll, an overwhelm-
ing 74% of Americans supported the 
movement. This pointed to the po-
tential for building a powerful move-
ment, able to win decisive victories.

Later in 2020, however, popu-
lar support did ebb to some extent. 
Trump cynically whipped up allega-
tions of violence by demonstrators in 
an effort to mobilise his base for the 
presidential elections.

In reality, protests were over-
whelmingly peaceful, and it was BLM 
protesters who were victims of vio-
lence both from the police and from 
armed right-wing vigilantes egged on 
by Trump.

Reactionary, frenzied denuncia-
tions of the BLM movement are in-
evitable from Trump and his ilk and 
protesters should not give an inch to 
them, or step back from struggle on 
the basis of the level of support they 
have in opinion polls at any particular 
moment. No oppressed grouping ever 
won its demands by passively waiting 
for other sections of the oppressed to 
support their cause.

Nonetheless, far more than at the 
time of the civil rights movement, 
the possibility exists today for a mass 
united struggle of black, white and 
Latino workers. 

One factor in this is the greater anti-
racist conscious of big sections of the 
working class, reflected in the multi-
ethnic character of the BLM demon-
strations. But most important is the 
ongoing crisis of capitalism which is 

threatening the future of all working-
class young people.

Given that 63% of the US popula-
tion is non-Hispanic white, winning 
large sections of the US white working 
class is an important step to victory. 
As capitalist crisis develops, even 
some sections of white workers who 
have currently swallowed the capital-
ist lies that it is black workers rather 
than capitalism that are responsible 
for their misery, can potentially be 
won to an anti-racist mass united 
struggle.

Achieving this requires linking the 
fight against racism to the vital eco-
nomic and social questions of jobs, 
homes and public services, and rais-
ing demands that point to capitalism’s 
responsibility for the impoverishment 
of all sections of the working class.

It also requires taking a skilful ap-
proach to the question of the police. 
Biden has repeatedly denounced the 
‘defund the police’ slogan, ultimately 
because he does not, in reality, have 
any intention of making fundamental 
changes. 

However, it is also true that it is a 
slogan that is easily picked up and 
deliberately misinterpreted by the right 
in order to discredit the movement.

The police force plays a dual role 
in society. It is a repressive appara-
tus, but it is also all that is available to 
deal with the crime and violence from 
which the working class in particular 
suffer. 

According to the Financial Times: 
“Murders in New York rose last year 
by 43% - and are on track to be higher 
this year than last. The situation is 
even uglier in Chicago, which is close 
to its 1974 peak when almost 1,000 
people were murdered. Ditto across 
urban America.”

A call to ‘defund the police’ can cre-
ate fears that the demonstrators want 
to abolish all law enforcement. As a 
result, even among African Ameri-
cans polls show that only around a 
quarter supported the slogan.

An overwhelming majority could 
be won, however, to the meaning 
many BLM protesters would give to 
the ‘defund the police’ slogan, such as 
demilitarising the police, ending vio-
lent and repressive measures, and in-
creasing spending on social services 
and affordable secure public housing.

Democratic control
There would also be support for the 
key demand of democratic control 
over the police. Raising demands 
such as the formation of commu-
nity control boards for each precinct, 
composed of democratically elected 
residents with the ability to hire, fire, 
subpoena, investigate, and charge 
police officers, along with setting 
police budgets, would point towards 
the entirely different character the 
police would have if it operated un-
der the control of and in the interests 
of the working class, rather than the 
capitalists.

The battles for such a programme 
could win important concessions. Who 
can doubt, for example, that Chauvin 
would not have been sent to prison 
were it not for the BLM movement?

However, to fully achieve these de-
mands it will be necessary to over-
throw capitalism and build a new 
democratic socialist society, based on 
meeting the needs of all rather than 
the profits of a few. 

The building of a mass party of the 
working class, independent of the 
Democrats - bringing together all the 
different struggles against injustice in 
the US - will be an important first step.Community policing? Tooled-up cops in Pittsburgh photo Katesheets/CC

Mass protests, with widespread support in all communities, erupted after the cop murder of George Floyd  photo ted eyton/CC

In 2016, 
under 
the last 
Democrat 
president, 
Barack 
Obama...
there were 
still over 
1,000 police 
killings, 
with black 
men nine 
times 
likelier to 
be killed 
than other 
Americans

Far more 
than at the 
time of the 
civil rights 
movement, 
the 
possibility 
exists today 
for a mass 
united 
struggle of 
black, white 
and Latino 
workers
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●London Trans+ 
Pride
Thousands of trans and non-binary 
people, and supporters, marched in 
London on 26 June at Trans+ Pride. 
The mood was determined and mili-
tant, with anti-Tory chants to the 
fore.   

Ten years of austerity have includ-
ed vicious cuts to services for trans 
and non-binary people. As soon as he 
became PM, Johnson dropped pro-
posed reforms for self-certification of 
gender to replace the expensive, bu-
reaucratic and medicalised gender 
recognition certificate process.  

The Tories are using the lives of 
trans+ people as part of their re-
actionary ‘culture war’ agenda.   
Disgracefully, this has been given 
misguided support by some who 
claim to be on the left.  Starmer’s La-
bour has not put up any opposition. 
The Tories seek to divide workers to 
cut across a united fightback, so the 
struggle of LGBTQ+ communities is 
an issue for the whole class. 

Fighting together for liberation is 
empowering and inspiring.   Trans+ 
Pride was utterly unlike depoliticised 
and demoralising Pride parades 
which are  controlled by big business 
‘allies’, falsely offering up individual 
consumption as an escape from 
oppression. 

Socialist Party members at Trans+ 
Pride got a good response to our ide-
as. Mass struggle for LGBTQ+ libera-
tion is needed to oppose attacks and 
build a world without discrimination 
and prejudice, replacing capitalism 
with a socialist society. We will be 
building for the Reclaim Pride demo 
called for 24 July in London.
GreG randall

campaigns campaigns1-7 July 2021 1-7 July 2021

Cammilla mnGaza
Black country SocialiSt Party

PC Benjamin Monk was found guilty 
on 23 June at Birmingham Crown 
Court of the manslaughter of ex-As-
ton Villa footballer Dalian Atkinson, 
in a trial lasting six weeks. This is the 
first time in 35 years that a police of-
ficer has been convicted of a death in 
police custody. Since 1990 there have 
been over 1,700 such deaths.

Dalian died at the hands of PC Ben-
jamin Monk in August 2016. Suffer-
ing a mental episode, he was tasered 
three times, the third time lasting for 
33 seconds. Dalian was kicked in the 
head so hard by the police officer he 
left marks of his shoe lace. 

PC Monk has been sentenced to 
eight years in prison.

It was discovered that the ex-
policeman was on a final written 
warning for gross misconduct for 
18 months from 2011. While going 
through a vetting process it was dis-
covered that he failed to disclose a 

caution for theft in 1997 and drunk-
enness in 1999. Not only was he not 
sacked, he was still allowed to carry 
a taser after his gross misconduct 
hearing. 

It has taken nearly five years of 
fighting for this case to come to trial, 
during which West Mercia police 
have not been forthcoming with this 
information. 

We should not have to fight so 
hard and so long to bring corrupt 
police to account for crimes they 
have committed. We are fed up with 
the police being protected by this 
capitalist state. As socialists we want 
and need to promote democratic 
trade union and community control 
of the police.

 ● End police brutality. Demilitarise 
the police. Stop the use of horses, 
tear gas, rubber bullets and tasers

 ● Independent workers’ and 
community inquiries into police 
violence to identify and remove 
corrupt police officers

Dalian Atkinson - police found guilty of killing ex-footballer
Democratic community control of police needed

mauriCe Cooper york SocialiSt Party and 
iain dalton SocialiSt Party yorkShire

70 people gathered to protest the 
violent eviction of a group of squat-
ters on 26 June. The group was try-
ing to reclaim deserted land near the 
Barbican Centre in central York as a 
community space.

The land has been empty since the 
swimming baths and car park were 
demolished in 2004. Replacement 
swimming baths were consulted on, 
but never developed.

Instead, the land was sold to 
housebuilding company Persimmon 
Homes. Rather than building on the 
site, which Persimmon has twice got 
planning permission to do, 17 years 
later it still remains derelict.

It has become part of Persim-
mon’s ‘land bank’ - holding onto the 
land while its value gets higher and 
higher. A Guardian report in 2015 
showed that developers were hoard-
ing 600,000 plots of land. The big-
gest four housebuilding companies, 
including Persimmon, sit on three-
quarters of those.

Around ten years ago, with no 
progress being made to develop the 
land, local residents made a request 
to use it as a community allotment. 
This was denied. The reason Persim-
mon Homes gave was that it planned 
to build student housing there “in the 
immediate future”.

This was the story until June 2021, 

when a group of locals occupied the 
land, calling it ‘the Barbican Com-
munity centre’. They cleared 15 bags 
of rubbish, erected raised beds, and 
sought a dialogue with local residents 
about what the plot of land should be.

In the early hours of 25 June, bail-
iffs hired by Persimmon stormed the 
site, putting one of the squatters in 
A&E with a neck injury after drag-
ging him out of the site. The bailiffs 
illegally covered the licence plates of 
their vehicles to avoid being traced.

Our protest sent a very important 
message - this is our land. One oc-
cupier said: “It’s amazing to see so 
many people out here today.

“Today has shown that the people 
of York want and need this centre. 
We care about each other, we want 
to unite, we want our community to 
thrive, whereas Persimmon Homes 
cares about nothing but profit.”

The protesters demand the council 
compulsorily purchase the land for 
the token sum of £1. Although sever-
al councillors, including the council’s 
Green Party deputy leader, attended 
the protest, they did not respond to 
this demand.

At the demo, the Socialist Party 
raised that to end land banking re-
quires bringing the big housebuild-
ers, banks, and the land into public 
ownership, so local working-class 
communities and construction 
workers can decide democratically 
the best use to put such land to.

York residents demand land 
for local community needs

Pride is a campaign, not 
a business opportunity

richest cities. But Nadia’s case is not 
unusual.

Thousands of families, with their 
roots in London, are being trans-
ported miles away. This is the result 
of decades of austerity by Labour and 
Tory governments.

The sale of council homes, and the 
stock transfer of council housing to 
housing associations, has decimated 
housing that families like Nadia can 
afford. It is horrifying to realise that 
this Labour council treats such fami-
lies no different from neighbouring 
Tory councils like Redbridge.

In the streets around where Na-
dia lives there are plenty of empty 
homes. On 27 June, Waltham Forest 
Socialist Party publicised the scan-
dal of empty homes with a ‘pave-
ment walk’ to blocks of flats standing 
empty in mockery of families living 
in cramped, damp accommodation.

In some cases, they have been on 
the 9,000-long waiting list for many 
years. We heard about families 
pushed around temporary accom-
modation for years, with children 
not knowing which school they will 
attend from one term to another.

We held an ‘open mic’, then walked 
the short distance to the nearest 
group of tower blocks. Our demands 
- ‘house the homeless’ and ‘take over 
empty homes’ - were echoed by the 
people we met.

Nadia will not be 
moved
At the eviction protest, Nadia spoke 
to particularly thank Socialist Party 
member Nancy Taaffe. Nadia met 

Nancy on one of our Socialist Party 
campaign stalls a year ago.

She remembered Nancy as some-
one with a fighting record locally. 
Nadia turned to her after getting 
nowhere with the councillors and 
Walthamstow Labour MP Stella 
Creasy. 

This struggle is for Nadia and her 
children, but we know that there are 
thousands of cases pending, many in 
Waltham Forest and across every city 
in the country as the eviction amnes-
ty is brought to an end. These fami-
lies must not be left to fight on alone.

Protesters halt Nadia’s eviction
mike Cleverly
Waltham ForeSt SocialiSt Party

i
t was the day Nadia had been 
dreading. On 29 June, the bailiffs 
were coming to put her, her three 
children and her belongings out 
on the street.

She has lived in Walthamstow, 
east London, for 38 years, and her 
children attend a local school. Every 
avenue to protect her home and chil-
dren has been explored. Originally, 
the best Waltham Forest Labour 
council offered was a temporary 
home in Stoke-on-Trent, where this 
single mum of three has no family, 
friends or support.

On 29 June, we were outside Na-
dia’s home to resist the bailiffs. Our 80 
‘eviction resisters’ were pensioners, 
disabled people, young renters and 
Socialist Party members. The protest 
was called by the Socialist Party and 
supported by Waltham Forest Trades 
Council, the body that coordinates 
the unions in the borough.

The landlord’s agent came to in-
form us that the eviction would not 
happen that day, because of the 
number of people outside. Nadia will 
get a new eviction date, but we said 
we will be back with similar numbers 
whatever day they choose.

We will not be moved. We will not 
let the bailiffs pass.

A Labour councillor said the best 
the council’s housing department 
can now offer Nadia is one bedroom 
in a shared house in another London 
borough, Redbridge. Nadia rejected 
this as it’s unsuitable for her and her 
three children.

Many people are shocked that this 
can happen in one of the world’s 

Brighton: Moulsecoomb strike 
against academisation again
niCk Chaffey
SocialiSt Party Southern region

Deaf to the overwhelming opposi-
tion of parents, students, staff and 
their unions, the local community 
and council, Lee Mason-Ellis and the 
Pioneer Academy chain are intent on 
taking over Moulsecoomb Primary 
School in Brighton in September. 
With Gavin Williamson reasserting 
Tory policy to push academisation 
further, Lee Mason-Ellis sees rich 
pickings in Brighton for his academy 
chain, with other schools their target.

Determined to resist, school staff 
and their unions - the National Edu-
cation Union (NEU), Unison and 
GMB - have voted to go on strike 
again on 6 July. They reject the acad-
emy model, and wish to remain a lo-
cal authority school. 

Academy chains are private com-
panies, who seek to make profit 

through cuts to children’s resources 
and staff numbers, while removing 
any accountability to parents and the 
local community. They have nothing 
to do with raising education stand-
ards. Even Ofsted, in its most recent 
inspection, criticised academisation 
as a distraction from the good work 
being carried out by the school.

With the threat of a new wave of 
academisation, schools must not be 
left to fight alone. A new national 
campaign needs to be launched by 
education unions to oppose acad-
emies, and to link it to the fight on 
post-Covid school funding, teachers’ 
pay, workload and league tables.

The basis exists for such a cam-
paign to prepare for national strike 
action to take on this deeply unpopu-
lar policy, and take advantage of the 
weak and divided Tory government. 
Just recently the Tory education tsar, 
Sir Kevan Collins, resigned over the 

failure of the government to fund 
school recovery plans, with growing 
demands for Williamson to go too.

The wide support for Moulse-
coomb’s resistance was shown in the 
recent 1,000-strong march and rally 
in Brighton. This support needs to be 
built on, with the call for a one-day 
education strike in Brighton to op-
pose academisation and demand the 
full funding of local schools. And an 
occupation of the school, with the 
support of Brighton Council, would 
escalate the dispute and put this vital 
issue into the national spotlight.

This community has fought for 
three years to keep the wolves from 
the door. The fight is not over yet.

 ● Join the strike rally at 
Moulsecoomb Primary at 8am on 
6 July

 ● Send emails of support to info@
neu-campaigns.org.uk

“You can’t trust Starmer’s Labour Party 
- we need a new mass workers’ party”. 
Young members of the Socialist Party in 
London led a loud and colourful contin-
gent at the People’s Assembly demo on 
Saturday 26 June.

We called for jobs and homes for 
young people, industrial action for a 
15% rise in the NHS, and a new party of 
the working class to draw all the strug-
gles together. Young people on the 

protest left their contact details with 
the Socialist Party, and some joined our 
end-of-protest discussion in St James’s 
Park.

Called on a myriad of issues, the central 
London march lacked a unifying slogan 
and next steps. Placards and rally speak-
ers demanding a ‘new normal’ and ‘Tories 
out’ left mostly open what is needed and 
how to win it.

Unfortunately, this, and a lack of union 

mobilisation, led to a modest turnout for a 
national event - perhaps a few thousand. 
This underlines the point we took part to 
make. 

Workers and young people need fight-
ing trade union leaderships, and clear 
demands for a working-class political al-
ternative. Our members campaigned en-
ergetically for those ideas on the march. 
If you agree and want to help - join the 
Socialist Party.

Young Socialists march in London

Socialist Party in-person meetings… …happy to be back

martin reynolds

Staines
...and Enfield, north London. Find socialist in-person and 
Zoom meetings near you at socialistparty.org.uk/whatson

Fund the fightback
DONATE TODAY

 ● Visit socialistparty.org.uk/donate
 ● or call 020 8988 8777
 ● or make cheques payable to 

Socialist Party, PO Box 1398,  
Enfield EN1 9GT

●Loughborough
The LGBT+ groups for Loughborough 
University staff and students held 
their annual Pride rally and march 
around campus. 70 people marched, 
mainly students with some staff.

The event focuses on issues facing 
LGBTQ+ people, and highlights the 
progress that has been made since 
1970, which is being pushed back, as 
shown by the recent homophobic at-
tacks in Liverpool, and the backlash 
against trans rights.

Loughborough Socialist Party was 
the only political group on the march. 
We handed out leaflets with a pro-
gramme for working-class unity to fight 
discrimination and the class oppres-
sion of capitalism, and for socialism.

When talking with young activists, 
we brought up the discrimination 
trans people face when looking for 
employment, and the alarming rates 
of homelessness among LGBTQ+ 
people. People were interested in the 
link between class and LGBTQ+ op-
pression, that is underrepresented in 
the narrow and legalistic interpreta-
tion of LGBTQ+ rights. 

It was fantastic to talk to so many 
passionate young people about the 
struggles ahead, and the Socialist 
Party’s platform to secure economic 
and social justice.
damian CosGrove

Order now
The Struggle 

for World 
Socialism

Left Books
The bookshop of  
the Socialist Party
Marxist classic books and 
Socialist Party publications 
Visit leftbooks.co.uk or call 020 8988 
8789 PO Box 1398, Enfield EN1 9GT

Pre-order now for £10
Order with From Militant to the Socialist 

Party, both for £20 or get all three 
volumes including  

Rise of Militant for £30 

Thousands of people have taken to the streets 
across the world in opposition to the naked greed 
by the ruling elite and growing impoverishment of 
the mass of people. Socialist change is in the air. 

In this third book on the history of the work of the 
Socialist Party, Peter Taaffe outlines a Marxist and 
Trotskyist analysis of developments in the global 
capitalist system, including the political events that 
flow from them, from the financial crash of 2007-08 
through to 2019. 

At the same time, numerous examples of suc-
cessful trade union and political class battles bring 
to life not only the kind of organisation and audaci-
ty that can win against the bosses now, but also help 
workers to hone the kind of methods and organisa-
tion that can bring about socialist change.

Launch  
date 

14 July
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Post-pandemic railway battles loom
Rail unions must prepare for action

East Mids train guards strike
Senior conductors on East Midlands 
Railway are striking every Sunday 
until at least 15 August as part of a 
long-running dispute over contracts 
and Sunday working arrangements. 

Members of the Rail, Maritime and 
Transport union (RMT) are refusing 
to book onto shifts between 00:01 
and 23:59.

Inferior contracts are being issued 
to new workers with around £5,500 
less salary, and commitments to 
Sunday working.

Shift patterns are being drafted at 
the last minute, making it difficult 
for workers to plan ahead and have a 
reasonable work/life balance.

The company is also trying to get 

the senior conductors to work addi-
tional hours in breach of terms and 
conditions. This would be for noth-
ing, as the company claims the time 
is owed, despite the fact there is an 
agreement that takes account of the 
complexity of rotas.

Either there is a deliberate attempt 
to take on the union or manage-
ment cannot understand the reality 
of working in the industry, or both. 
Good reasons for democratic work-
ers’ control and management of the 
industry under public ownership.

On 20 June, the RMT set up a ‘ne-
gotiating table’, outside the main of-
fice in Nottingham as the company 
won’t come to the table to negotiate. 

The company prefers to pay manag-
ers an extra £275 to work the Sunday 
and to try to undermine the strike ac-
tion. It isn’t working, and pickets are 
in good spirits.

In fact, managers were so annoyed 
they called the police, who could see 
that it was a waste of their time.

At a time when East Midlands Rail-
way shareholders have been gladly 
accepting government funds, it is 
completely unscrupulous of man-
agement to ask workers to now ac-
cept attacks on working conditions 
on top of a two-year pay freeze.
NottiNgham SocialiSt Party memberS 
aNd NatioNal ShoP StewardS Network 
SuPPorterS

SocialiSt Party memberS iN rmt 
 

b
ritain’s railway network has 
been hit particularly hard 
by the pandemic. Passenger 
numbers plunged by 80% as 
a result of the first lockdown 

and have only recently reached 40% 
of pre-pandemic levels.

The collapse in passenger fare 
revenue has led the government to 
suspend the franchise system and in-
stead pay the private Train Operating 
Companies (TOCs) a fee to keep the 
wheels turning, eliminating all risk to 
their shareholders.

The government is currently bail-
ing out the railway companies to the 
tune of £800 million a month to make 
up for the shortfall. 

This is the opportunity the govern-
ment and the railway bosses have 
been waiting for - the chance to get 
their hands on our hard-won terms 
and conditions.

bosses’ attacks
Under the guise of reducing the life 
support payments, the ‘Rail Industry 
Recovery Group’ (RIRG) has been 
set up by the government to look at 
ways to get the industry back on its 
feet and adjust to post-Covid passen-
ger numbers. However, a brief look 
at its latest document, the ‘Enabling 
Framework Agreement’, reveals what 
they are really after.

Just a few of the headlines: a 
two-year pay freeze; more ‘modern 
employment practices’ ie more flex-
ibility from the workers and more 
power for the bosses; ‘agile working 
practices’ ie less stability for workers; 
and to ‘ensure pension arrangements 
are affordable and sustainable’ - ex-
pect attacks on pensions, particularly 
for new starters.

The two-year pay freeze is defi-
nitely not our contribution towards 
the recovery of the railway indus-
try. It is simply a gift to the private 
firms who will take over the running 
of the railway in the future as it will 
permanently reduce their wage bill 
and further boost their shareholders’ 

profits. The railway pension scheme 
is one of the few remaining final sal-
ary schemes in the private sector. It 

offers a slightly more dependable in-
come than inferior defined contribu-
tion schemes so common elsewhere. 
We must not allow the race to the 
bottom in terms and conditions to let 
rip in our industry!

The document proposes offering 
voluntary redundancy (VR) and re-
deployment as a way to reduce the 
wage bill. While many older workers 
might consider taking VR, we must 
argue against the selling of jobs. 
Once workers start to accept VR it 
becomes more difficult to build a 
campaign to defend all jobs - which 
are not ours to sell anyway. They are 
decent jobs that should be available 
for young people to take when they 

decide to start their railway careers 
in the future.

RMT has not signed up to the pro-
posals contained within the docu-
ment, despite the impression given 
by reports in the press. The union 
leadership has already launched a 
campaign to smash the two-year pay 
freeze, which is welcome. However, it 
is important that the RMT leadership 
makes it absolutely clear to members 
that by participating in the RIRG it 
will not endorse or even consider 
the atrocious proposals within their 
framework document. 

Despite RMT General Secretary 
Mick Lynch emailing members ex-
plaining the union’s opposition to the 

proposals, we cannot overestimate 
the potential for the capitalist media 
to twist reality and confuse members 
into believing otherwise. Therefore, 
the leadership must redouble its ef-
forts to ensure that it is made clear 
to the bosses, and the membership 
in particular, that we will not toler-
ate any attacks on our members’ jobs 
and living standards.

legacy of struggle
Many railway workers enjoy consid-
erably better pay, terms and condi-
tions than workers in other industries, 
thanks to trade union organisation 
and struggle. But it hasn’t always been 
this way. Towards the end of the 19th 
century, most railway workers worked 
very long and unsocial hours on very 
low pay. The private railway compa-
ny bosses fought a vicious battle for 
many decades to stop the workforce 
joining unions and steadfastly refused 
to recognise unions when they did 
join. It has taken the blood, sweat and 
tears of generations of railway workers 
who stood up and fought the bosses in 
order to win decent pay, pensions and 
shorter hours.

It is only over the last thirty years 
that railway pay and conditions have 
significantly improved, while many 
middle-class and university educated 
people have seen their pay stagnate 
and decline. The Tories and the bosses 
have never liked that and, if given the 
chance, they would knock us down 
a peg or two and see us scrabbling 
for work on zero-hour contracts like 
workers in so many other industries.

We are now about to confront one 
of the biggest onslaught on what our 
predecessors fought for and won in 
living memory. It is time for us to not 
only flex our muscles, but to show the 
bosses that we are prepared to ballot 
all of our members across the railway, 
and call national strike action across 
the whole network, if they come after 
our jobs, pay and conditions.

The railway workers’ unions - RMT, 
ASLEF, TSSA and Unite - must lead a 
massive struggle in defence of all rail-
way jobs and our pay and conditions.

we are now about to 
confront one of the biggest 
onslaught of attacks on 
what our predecessors 
fought for and won in living 
memory

TV Review: GB News

dave murray
Basildon socialist Party

You know when you switch on 
Freeview just on the off-chance that 
with all those channels there will be 
something good on? It’s always dis-
appointing isn’t it? The launch of the 
GB News channel has done nothing 
to change that.

Although the channel employs 120 
‘journalists’, it will not actually re-
port the news. Instead, opinions will 
be aired via a series of studio-based 
discussions, interviews with selected 
guests, viewer phone-ins and vox-
pop interviews with the public. If you 
watched Steve Coogan as Alan Par-
tridge presenting spoof daytime TV 
show ‘This Time’, you will be familiar 
with the format.

There are certain differences be-
tween GB News and other sofa-based 
TV shows. For a start, it’s dark.

Studio backgrounds are black 
with some blue neon detailing - 
like the corridor of a multiplex cin-
ema or the small meeting room in a 
death star. Which is entirely appro-
priate; the chair of Liberty Media, 
which has links to GB News, was 
once called “Darth Vader” by Sena-
tor Al Gore.

Presenter Andrew Neil, who is al-
ready ‘taking a break’, said the mis-
sion of the channel is to “inform, 
inspire and entertain”. Its success or 
failure must be measured against 
that. 

I’ve certainly learned something 
- did you know that Jeffrey Epstein 
was not a paedophile but an “ephe-
bophile”? Me neither.

For entertainment, you’d be churl-
ish not to give the GB News crew at 
least half a point. Technical glitches 
there were a-plenty, with loss of au-
dio and video, interviews cut across 

by jingles and station idents, drilling 
noises from next door, and phone-
in calls from ‘Mike Hunt’ and ‘Mike 
Oxlong’.

It’s low and unedifying entertain-
ment though, like watching someone 
you don’t like have a very minor acci-
dent. Because it’s unscripted, the fun 
unfolds very slowly.

At least Alan Partridge manages to 
combine gags, oblique social com-
mentary and the comedy of toe-curl-
ing awkwardness in half an hour flat. 
It would take days of viewing to get 
the same entertainment value from 
GB News.

And there is the evil thing. Despite 
Andrew Neil’s opening statement on 
GB News that they would “empower 
those who feel their stories, their 
opinions and concerns have been ig-
nored or diminished”, the list of pre-
senters does appear to include a high 
percentage of what I would think of 
as ‘wrong ‘uns’:

Former senior Sun journalist Dan 
Wootton

Ultra-conservative Tom Harwood, 
an ex-member of Turning Point UK 
and the Guido Fawkes Tory gossip 
site

Ex-MEP Alexandra Phillips. In 
2017, she assisted Uhuru Kenyatta 
to win a general election in Kenya, 

despite his indictments for crimes 
against humanity. To be fair to Phil-
lips’s former client, the indictments 
did fail due to lack of evidence, al-
beit following the deaths of key 
witnesses

trouble ahead
Happily GB News seems already to be 
in trouble. Vodaphone, IKEA, Kop-
parberg, Nivea, Pinterest, Specsavers 
and Octopus energy have all pulled 
their ads, calculating that they might 
actually be damaged by associating 
with the notion that “lockdown has 
been the biggest single mistake in 
human history”, espoused by the GB 
News in-house historian Neil Oliver. 

The channel, with a £60 million 
start-up fund - £20 million each from 
a hedge fund and a media corpora-
tion based in Dubai, plus another 
£20 million from US-based Discovery 
channel - is unashamedly “proud to 
be British”.

A possible fate is that of satellite 
channel ‘L!VE TV’, which became 
extinct in the 1990s, despite its offer 
of topless darts, the News Bunny and 
the bounciest weather reports on TV. 
Look it up, it’s actually worse than 
you think. 

GB News is ‘right leaning’ in the 
same way that the Titanic was ‘for-
ward leaning’. At its launch, GB News 
gained just over 300,000 viewers - 
narrowly beating BBC’s rolling news 
channel, but looking a bit sad against 
the 3 million who tune in for the BBC 
news at six.

Its breakfast show attracted 78,000 
viewers - slightly less than the num-
ber of Conservative Party members 
who gave Boris Johnson the leader-
ship of the Tory Party. The demo-
graphic is the same, skewing heavily 
towards the elderly. There is no fu-
ture in GB News’s dreaming.

it’s low and unedifying 
entertainment... like 
watching someone you 
don’t like have a very minor 
accident

GBeebies

●Who says workers 
aren’t appreciated?
In these days of deskilling and con-
stant attacks on workers’ pay and 
conditions, it came as an unusual 
surprise when our shift supervisor 
informed us that management would 
like to thank us for our efforts in hit-
ting the monthly budget for the first 
time ever (production is still in its 
early stages). 

So much so, the same produc-
tion manager would like to buy us 
all a fish and chips meal on Friday. 
Lovely to be appreciated for the hard 
work we were all putting in. How-
ever, when the production manager 
saw the cost of his generosity he said: 
“Too expensive, tell them they can 
have a bag of chips!” He eventually 
agreed to a breakfast and drink from 
the works canteen. Very nice, and ap-
preciated, eventually.
gateShead factory worker

●Proud sponsors
More and more adverts talk about 
companies being ‘proud sponsors’ of 
this, and ‘proud supporters’ of that. 
Pride is first and foremost of the sev-
en deadly sins. It is the sin of Satan.

The full list is: pride, sloth, glut-
tony, pretending you know what 
‘woke’ means, going to Eton, avarice 
and capitalism.

Or am I describing the Prime 
Minister?
derek mcmillaN
West sussex

●Healthcare on the 
brink
Waiting for healthcare is a throw of 
the dice. The health system is on the 
brink of collapse, just what the Tories 
want. I was at my surgery, talking 
through a window, and got told: “No 
appointments this way”. So I called 
on the phone and: “No appointments 
this way, call at 9am”. Did that and 
was told: “No doctors, call tomorrow 
at 8.30am or use online”, that didn’t 

work either. People have got much 
worse examples, so if we don’t fight 
now, guess what is going to happen?
mike marx
southamPton

●Money May  
buy you love

I worked at a wedding in leafy 
Buckinghamshire at the end of June. 
The venue itself was tightly packed, 
and there were another 60 guests 
watching online next door. A total of 
200 or so.  

We wondered how on earth they 
could have so many guests in that 
space! The cap on guest numbers had 
only just been lifted that week, and 
there are still strict limits on social 
distancing. 

There were absolutely huge floral 
displays. The whole venue smelled 
beautiful. 

We were outside watching every-
one arrive. The guests were beau-
tifully and extravagantly dressed. 
Obviously a very moneyed crowd. 

I noticed a very large bald man 
in a suit with a discreet earphone, 
then saw two more similarly dressed. 
Wondered who on earth the security 
detail was for!

A slim, tall woman walked by wear-
ing a gorgeous dress and a large hat, 
accompanied by her husband, secu-
rity detail hovering around her. 

I suddenly understood how the 
obviously extremely wealthy couple 
were able to swing all this. It was The-
resa May.
aNoNymouS
Buckinghamshire

WHAT’S 
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VIEW?

 ● editors@socialistparty.org.uk
or, if you’re not online, write to the 
Socialist Inbox, PO Box 1398,  
Enfield EN1 9GT

Railway workers’ relatively good pay, terms and conditions are the consequence of union-organised struggle  photo: paul mattsson

Socialist Party members visit Nottingham picket line  photo: Gary Freeman

leon neal/cc
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SozialiStiScheN orgaNiSatioN SolidaritÄt 
(CWI Germany)

i
n Germany, the Green party is 
riding a wave of popularity. Fol-
lowing the selection of Annalena 
Baerbock as its candidate for 
Chancellor (Prime Minister) it hit 

28% in the opinion polls. 
Currently at 26%, it is leading the 

polls, ahead of the conservative 
Christian Democrats/Christian So-
cial Union (CDU/CSU). At present, 
Chancellor Angela Merkel (CDU) 
heads a governing ‘Grand Coalition’ 
comprising the CDU/CSU and the 
Social Democrats (SPD). After the 
elections in September a coalition 
government without the Greens is all 
but ruled out.

This support for the Greens is 
due to the failures of the CDU/CSU, 
which is tied up in corruption scan-
dals, and of the SPD, which has com-
pletely lost any separate profile as the 
junior partner in the grand coalition 
with the conservatives. The Greens 
have also been able to present them-
selves as a credible alternative in 
recent years through their socially 
progressive rhetoric. 

Mass movements like ‘Fridays 
for Future’ - mainly school student 
strikes demanding climate action 
- have placed climate change at the 
centre of political debate. The Greens 
have profited from this, because they 
still have a radical image on the is-
sue. But the capitalist establishment 
no longer needs to fear the now 
tamed Greens. 

Having thrown overboard the last 
remnants of opposition to capital-
ism, the Greens now carry out ‘nor-
mal’ everyday politics on behalf of 
the banks and big business in several 
state governments. Their draft pro-
gramme for the coming parliamenta-
ry election makes it absolutely clear 
that they are prepared to implement 
policies at national level in the inter-
ests of the capitalists.

‘Germany. It’s all there’ is the title 
of their manifesto. And everything 
is in there too! They call for climate-
friendly prosperity for all. They want 
to give the market economy a social-
ecological framework and provide 
decent jobs and fair wages. They 
want fairness between the genders, 
affordable housing and much more 
- all packaged in the feel-good rheto-
ric of some corporate diversity and 
sustainability report. And that is the 
reality of their programme.

At the centre of their programme 
stands the “social-ecological trans-
formation” of society. Above all, this 
is an offer to the ruling class which 
promises to modernise capitalism 
and make it more competitive. The 
system should become carbon neu-
tral and for that it will get €50 billion 
investment a year. 

They simply ignore the reality that 
serious, urgent intervention into 
economic production to prevent un-
sustainable climate change, while at 
the same time maintaining capital-
ist interests, ie maximising profits, is 
incompatible. 

The Greens hardly dare touch the 
wealth of the super-rich, who have 
made record profits during the Covid 
pandemic. All they ask for is a 1% 
wealth tax on assets above €2 million.

Their vague social demands there-
fore appear to be just a fig leaf. For 
example, they want to replace the 
current strict benefits system with 
some “security guarantee.” 

Overall, their manifesto is vague 
and mainly offers openings for a coa-
lition with the CDU/CSU, with which 
any remaining social demands can 
be negotiated away. The Greens are 
throwing sand in the eyes of their 
voters, who really hope for mean-
ingful social and environmental 
change, and who will be inevitably 
disappointed.

‘Practical politics’
You don’t need a crystal ball to pre-
dict that; just a look at the Greens’ 
record in office. Their participation 
in a coalition under the social demo-
crat Chancellor Gerhard Schröeder 
(1998-2005) is almost forgotten, but 
together with the SPD the Greens 
carried out the biggest social and 
benefit cuts since the reunification of 
Germany in 1990. 

Since then, poverty levels of ben-
efits (‘Hartz IV’), agency jobs and 
precarious work have been the 
sad reality for many people in this 
country.

The Green party, which 

partly emerged from the mass anti-
war movement of the early 1980s, 
then became co-responsible for the 
first foreign military deployment of 
the German army since Hitler’s Re-
ich, firstly in Kosovo, and then in Af-
ghanistan. Recently, the Greens joint 
chair called for weapons to be sup-
plied to the Ukraine.

Whoever hopes for action against 
climate change from a Green coali-
tion government will also be disap-
pointed. In the largest federal state 
of North Rhine Westphalia, where 
massive demos and occupations of 
open-cast brown coalmines have 
taken place, the Greens have voted as 
part of the state government for the 
destruction of the Hambacher for-
est, so that the energy giant RWE can 
continue to make profits. Brown coal 

produces the highest emissions of 
climate change gases and pollution.

In the state of Hesse, the Greens 
sent a huge force of police to clear 
protesters from the Dannenröder 
forest who were trying to prevent the 
building of another motorway. 

Nationally, the Greens pose as 
leading opponents of the far right 
and call for more transparency and 
accountability from the state. But re-
cently they voted in the Hesse state 
parliament to prevent the publica-
tion of documents exposing the 
long-time failure of the security ser-
vices to prevent murders by the neo-
Nazi NSU.

And in Baden-Württemberg 
the Green first minister, Winfried 
Kretschmann, continues politics 
in the interests of the big car 
companies. 

Time and again the Greens 
have shown that they will 
break their election prom-
ises by adapting them-
selves to the pressures 
of capitalism, and then 
carry out pro-capitalist 
policies against the in-
terests of workers to the 
disappointment of their 
voters.

Halting catastrophic cli-
mate change, while creating 
millions of new sustainable 
‘green jobs’ and decent living 
standards for the majority, requires 

removing the capitalist profit system 
and constructing a democratic so-
cialist system. 

The resources and technology 
currently exists in society to pro-
vide a long-term green economy. 
But achieving such a democrati-
cally planned future means taking 
wealth and power out of the hands 
of the capitalist establishment. In 
other words, halting climate change 
means the struggle for socialist sys-
tem change - something the Green 
party is incapable of doing.

 ● Thanks to Brent Kennedy for the 
translation

German Greens: The image and reality
Stopping destructive climate change requires socialist change

the greens are throwing 
sand in the eyes of their 
voters, who really hope 
for meaningful social and 
environmental change

The Committee for a Workers’ 

International (CWI) is the international 

socialist organisation which the Socialist 

Party is affiliated to. The CWI is organised in 

countries across the planet. We work to unite 

the working class and oppressed peoples 

against capitalism, and to fight for a 

socialist world.

socialistworld.net

Students take to the streets of Cologne over climate change. Unlike the Greens, the banner identifies the chief culprit as capitalism photo Marco Verch/cc

o
nly last month Palestinians 
were lynched by far-right Is-
raeli groups who rampaged 
through the mixed cities in 
Israel torching Arab-owned 

businesses.
While the Israeli military forces 

were carrying out atrocities against 
Palestinians in Gaza and elsewhere, 
the protests against the latest war by 
Jewish Israelis were fairly small (a 
few thousand), mainly middle-class, 
and were met by hostility from the 
majority of Israeli society.

In Israel, the education system, 
the army, and the media carry out a 
relentless barrage of racist propagan-
da, which is unfortunately reinforced 
by the mistaken methods of Hamas 
(see ‘Who represents the Palestin-
ians?’ - at socialistparty.org.uk). Can 
a socialist movement overcome the 
racism in Israeli society? 

class divisions 
Until the 1980s, the Israeli state 
bought a degree of support from the 
Jewish working class by providing a 
decent standard of living. Workplaces 
were unionised and provided tenure, 
the state provided public housing, 
and basic goods were subsidised. 

This social contract, where Jew-
ish workers would be compensated 
for military service by having more 
or less guaranteed living standards, 
was torn apart by the advent of 
neoliberalism. 

Today, Israeli workers suffer from 
casualisation, low pay and high pric-
es. Accommodation is unaffordable 
and large numbers of young Israelis 
emigrate to seek an easier life abroad.

In July 2011, inspired by the Arab 
Spring, a mass movement demand-
ing social justice erupted in Israeli 
society. The movement was started 

by a Facebook call from Dafni Leef (a 
young video editor) for people who 
could not afford Tel Aviv’s extortion-
ate rents to set up tents in Rothschild 
Boulevard. 

Within a week hundreds of tents 
were set up, not only in Tel Aviv 
but in every Israeli city. These tent 
encampments became organising 
centres, with round the clock politi-
cal discussions, and became a focus 
for demonstrations which swelled to 
hundreds of thousands. 

The largest demonstration came 
on 4 September when a total of 
460,000 people (7% of the popula-
tion) marched chanting “The people 
demand social justice”. 

The demands of the movement 
were initially limited to the unafford-
ability of housing. Demonstrators 
occupied empty buildings in Jerusa-
lem and Tel Aviv.

But as the movement grew in size 
and confidence, it developed more 
general demands such as free educa-
tion; an end to privatisation; a fairer 
tax system; investment in public 
housing and transportation; the res-
ignation of the government and an 
end to the rule of the oligarchs. 

A mock guillotine was erected in 
the Rothschild encampment as a 
warning to the politicians. The move-
ment cut across national lines with 
demonstrations in Arab towns such 
as Baqa al-Gharbiya, as well as in the 
Jewish West Bank settlement of Ariel. 

The Israeli government was terrified 
by the Arab Spring and this movement, 
and set up a committee headed by 
Professor Manuel Trajtenberg to 
propose a solution to the problems 
raised by the demonstrations. 

The leaders of the movement, in 
return, agreed to demobilise the 
demonstrations.

The Trajtenberg committee de-
liberated for months. But its recom-
mendations were inadequate and 
were mostly not implemented. The 
following year, Dafni Leef, realising 
that she had been deceived, attempt-
ed to restart the movement, but faced 
immediate police repression and did 
not get much support beyond the 
core of activists. 

Most people felt that the move-
ment had achieved nothing and a 
second mobilisation would have 
similar results. But the experience of 
collective struggle did have an effect 
on consciousness, with a unionisa-
tion drive organising many unorgan-
ised workplaces.

covid crisis
Although the Israeli economy was 
one of the first to recover from the 
Covid pandemic, the conditions of 
Israeli workers have significantly 
worsened, with 800,000 officially un-
employed at the beginning of 2021. 
Around 150,000 lost their jobs during 
the most recent lockdown. 

The Palestinian population in Isra-
el has the highest poverty rate, but it 
is also the case that 1.2 million Israeli 
Jews live below the poverty line. 

Before the recent elections, weekly 
demonstrations took place outside 
Netanyahu’s residence demanding 
his resignation. 

Netanyahu’s attempts to use the 
pandemic to ban the demonstra-
tions and suppress them with mass 
arrests and water cannon failed, 
only causing the demonstrations 

to swell to tens of thousands, with 
smaller bridge-top protests organ-
ised at hundreds of places around 
the country.

In July 2020, nurses took strike ac-
tion demanding higher staffing levels 
and better pay. After one day’s strike 
action, the government conceded 
thousands of new positions and a 
pay increase. 

Social workers also took strike ac-
tion on the questions of pay, work-
load and safety in the workplace. 
After a 16-day strike, they reached 
an agreement with the government 
which acceded to most of their de-
mands. Both of the strikes involved 
workforces which included both 
Jewish and Arab workers.

gaza war
During the recent bombardment of 
Gaza, gangs of far-right Israelis at-
tempted to attack and lynch Arab 
bus drivers in Tiberias. The Jewish 
and Arab bus drivers took immediate 
strike action and closed the bus ga-
rage to ensure the safety of the Arab 
drivers. They organised a convoy of 
vehicles to escort the Arab drivers 
back to their homes and ensure they 
reached them safely. 

Their union, Power to the Workers, 
issued a statement saying that just as 
the union defends the jobs and condi-
tion of workers in normal times, dur-
ing war it also defends the safety of all 
its members, both Jewish and Arab. 

The statement explained that 
while the workers as individuals are 
powerless, collectively they can ef-
fectively defend each other.

Workers' committees in hospitals 
and universities also took action to 

protect the safety of their Arab mem-
bers and issued similar statements.

Israeli propaganda claims that it 
is the ‘Jewish homeland’. But expe-
rience teaches Jewish workers that 
Israel is a capitalist state which does 
not serve their interests, but those of 
the billionaires. 

Israeli capitalism is dependent 
on the crisis-ridden world economy 
and is incapable of offering work-
ing people, whatever their national-
ity, a decent future. Working people 
are forced to struggle to defend their 
conditions and, in workplaces where 
there are mixed workforces, these 
struggles inevitably cut across the 
national divide. 

Whatever prejudices workers 
bring from wider society, it quickly 
becomes clear that all workers must 
strike together as a united force, ir-
respective of nationality, otherwise 
the bosses will exploit these divisions 
and defeat strikes.

And this experience of united ac-
tion shows the workers in practice 
who their real allies are - ie Arab and 
Jewish workers - and who their real 
enemy is: the employers and the cap-
italist government that serves them. 

The ongoing brutal occupation of 
Gaza, East Jerusalem and the West 
Bank, and its resulting cycles of blood-
shed, is also showing to Israeli work-
ers that the Israeli capitalists have no 
solution to the national conflict. 

It will only be through workers or-
ganising independently against capi-
talist interests – Palestinians in the 
occupied areas and Jews alongside 
Palestinians in Israel – that peaceful, 
socialist, co-existence will become 
possible.

Israel/Palestine national question

Can the Israeli working class play a progressive role?
The Socialist Party has 
consistently argued that 
the working class is the 
only force which can solve 
the enormous social and 
economic capitalist crises in 
the Middle East, and end the 
occupation and repression of 
the Palestinian people. 

We call for a new socialist 
Palestinian intifada (uprising), 
and for splitting the Israeli 
state along class lines; 
issuing a class appeal to 
Israeli workers to support the 
Palestinians’ right to have 
their own state and to join the 
struggle against the Israeli 
capitalist class.

In the last of our series on 
how Palestinians can achieve 
self-determination, Socialist 
Party member Amnon Cohen 
asks: Given the deep racism 
in Israeli society, is this 
approach realistic? 
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JAMES IVENS
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S
triking workers at the Royal 
London Hospital are show-
ing the way forward for the 
NHS unions.

Privatised catering work-
ers in Whitechapel, east London 
have had enough. There’s too few 
staff and no respect. 

Tight, inflexible rotas mean child-
care and college courses become 
impossible to arrange. Workers no 
longer get a proper weekend, with 
days off separated. Bosses imposed 
this new rostering system with no 
consultation.

And outsourcer Serco, the em-
ployer, deals with problems by bul-
lying the staff. Workers can expect 
to be punished in the already brutal 
rota, or face aggressive use of sick-
ness absence policies.

These are workers who prepare 
and distribute food throughout 
the hospital. It’s one of countless 
crucial jobs for the health service. 
And like for so much of the work-
ing class, it’s put them at risk in the 
pandemic.

It is the working class in all sec-
tors that has carried society through 
Covid. In workplaces on the front 
line of the pandemic short staffing, 
poverty pay, intolerable workload 

and management bullying are 
everywhere.

“We’re not asking for much” said 
Unite union rep John, rallying pick-
ets on Friday 25 June. “We’re not 
even asking for pay” - although that 
could be the next fight, with out-
sourced workers’ wages 15% behind 
directly employed counterparts. 
“We want proper rosters, an end to 
bullying, and Serco out!”

Like the government, Serco has 
offered all its workers in the Barts 
health trust, which includes Roy-
al London, St Bart’s and Whipps 
Cross hospitals, a derisory 1% 
pay offer. Unite is consulting all 
Serco members on whether they 

too are prepared to take strike 
action.

Early morning picket lines have 
reminded management of the work-
ers’ presence, with deafening blasts 
on vuvuzelas and protest songs on 
the sound system. The first round 
of stoppages, Monday 21 to Friday 
25 June, was rock solid. More action 
is planned for Monday 5 to Friday 9 
July.

Serco management has tried to 
intimidate workers by filming picket 
lines and standing, sneering by their 
strike rally on Thursday 24 June. 
Strikers and supporters put them 
in their place with loud chants of 
“shame on you!”

Strike action 
ShowS the way

Royal London Hospital

The Royal London strike shows 
once more that when union leaders 
are willing to lead, workers are will-
ing to fight. NHS union leaders na-
tionally should take a leaf from the 
catering workers’ book.

Protests against Tory ruination of 
the health service are due on Sat-
urday 3 July. A good start from the 
union leadership would be build-
ing towards national industrial ac-
tion to win a 15% pay rise across the 
board. 

NHS workers are tired and angry. 
A serious, fighting programme of ac-
tion could give us a thousand Royal 
Londons, and rescue our health ser-
vice from the Tories.
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